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Health benefits are continued during the following reasons since the employee should be 

receiving pay.

Reserve Active Duty (leave) - receives pay & time

Reserve Active Duty (lump sum) – receives pay

Reserve Active Duty (30 days) – receives pay & time

Health benefits for the Extended Military reason are switched to employee full cost when the 

employee is no longer using leave or receiving pay.  Full cost is based on the last day the 

employee was in pay status using the 15th of the month rule.  If the employee was in pay 

status on or after the 16th of the month, they will start paying full cost premiums the next 

month.  If the employee was not in pay status on or before the 15th of the month, they will 

start paying full cost premiums in the current month.  Health benefits will be terminated the 

last of the month in which premiums were paid either by the employee or the agency 

(employer). 

Health benefits for Reserve Active Duty depends on whether the employee is on State or 

Federal duty.  Please add comments on the action to indicate under which status the 

employee is deployed.  For State service, the health plan is not terminated for the employee.  

Dependent coverage will be terminated the last day of the month in which premiums were 

paid by the employee.  For Federal service, the health plan will typically be terminated the 

first of the month following this action/reason.
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In this example, the leave (pay status) ended on 12/15 so the employee is responsible for 

the full premiums for the month of December.  If the employee does not pay the 

premiums, their coverage will terminate 12/31/2008 since November premiums paid for 

December coverage.

Please Note:  If the employee’s health insurance is termed during the Extended Military 

LOA; BEST will not re-instate the employee’s coverage if the employee is reinstated to 

exhaust the 30 Calendar days for Reserve Active Duty, unless we are notified to do so by 

the employee or HBR.
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In this example, the employee’s health plans will terminate on 6/1/2009 if the Reserve 

Active Duty LOA is Federal service. If Reserve Active Duty is State service, the 

employee’s health plan will continue. Dependent coverage will be terminated unless the 

employee continues to pay for it. 

Please indicate in the comments the type of service, Federal or State.
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In this example, the Extended Military reason break is minimal (11/25-12/1) so the health 

plan will not be interrupted during this period.  If the Reserve Active Duty is Federal 

service, then the health plan will terminate 1/1/2009.  If Reserve Active Duty is State 

service, the employee’s health plan will continue. Dependent coverage will be terminated 

unless the employee continues to pay for it.

Please indicate in the comments the type of service, Federal or State.
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